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INTRODUCTION Avitafysvayv

IWILL CAPITAL is a Tokyo based Human Capital Management firm specializing in back office functions, namely 74 4 /LF¥EZLIE, ERENAE LEAMBATETT . EMIX. Ny o4 T 1 ABAOKRE - B%

Accounting/Finance, HR, IT, and Executive Management recruitment. With a team of dedicated market AFE T TTEI T4 ITIR—=VAY FOBEVSFHIZEEL TOWET, REEIX. EIC
specialists on a mission to serve, we are rapidly growing our network, database, and clientele making us well NLYVOH s S F~TTEYI T4 TSR EYR—LSETENWTET, E0FICHRELERREE
positioned to cater for our customer’s needs. BAVHILE Y M BRET—ER—RZEFELDD, T—ER—XRI[TEEDNELAY FNAYToUY
We work with Candidates from Mid ~ Executive Level, and our Clients range from fortune 500 companies TLEDOHEEAMEERAIIYFUIESE, BHRO-—XITEHZLET,
such as top-tier financial institutions and multinational manufacturers, to start-up ventures often which FADA4ILFYERILTIE, F74—Fa1250000RYFYr—REET,. BAOALELTBEBNLED.
are unfamiliar to local markets. RBEVWEEDERD/INA—rF—E LT, AHMELILSREDELLICEKBOSFEVELTEYET,
MISSION
Services: a) Contingency Search Y—EXRNE : a) RThEREN o —F
b) Retained Search by UyT—F+—H%—7F
Candidate Sourcing: Executive Management Headhunting Y—FFik CITEITATISRADANY RN T 4T
Mid Career Level Scouting CERILISRADRAT L
Pin-point Headhunting CSANLEEMSDEVRSA Y bAY RN T o UT
Referrals - BB
Advertising - BE
Network and Database Resources XY RT—HET—AR—ZIDYYJ—R
Employment Type Coverage: Permanent and Contract BNArTELERALE : E#E - 2418
VALUES
Business Name IWILL CAPITAL G.K.
Address 2-4-15 Minami-Aoyama, Minato-ku Tokyo 107-0062
. Phone +81-(0)3-4405-8542
- Representative Rewi Satoshi McQueen
Website www.iwillcapital.com
=5 OITENRE Main Bank Mizuho
Business Nature Human Capital Management and all related fields
Specialty Introducing bilingual talent to international companies
License 13-=2-305490

Since 2012 - IWILL CAPITAL G.K.


http://www.iwillcapital.com/
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